
St Mary of the Angels Catholic Primary School 

Mental Health and Well-being Policy 2024-2025 

“Come to me all of you who are tired and weighed down; and  

I will give you rest” (Matthew, 11) 

 

• Mental Health Leadership Team: Miss K Thwaite (MH), Mrs Thorpe (DSL) & Miss Hennessey (LM) 

• Next scheduled review: Autumn 2024 
 

Introduction 

We all have mental health and, just like our physical health, it needs looking after. The staff at St 

Mary’s are trained to recognise mental ill health and its warning signs. We know that we walk 

through life along a continuum of mental health experiences. From time to time, everyone needs 

support. At St Mary of the Angels, we provide this through our curriculum, our support systems and 

our environment, via our knowledge and skills. 

All staff have been trained as Mental Health First Aiders, with the support of Mental Health England. 

Miss Thwaite has had advanced training, as our Mental Health Lead. This academic year we have 

planned for our Learning Mentor Miss Hennessey to also undertake Advance MH training and join 

the MH Leadership Team. Below we set out our approach to support every pupil on their journey. 

At St Mary’s, we recognise that there are many pillars that support positive mental health. We pro-

actively work to maintain and grow each of these pillars through policy and practice. We also value 

the role that our physical environment has on our mental health, which is why we have significantly 

invested in developing our physical environment. This has included, but is not exclusive to: 

establishing our Sensory Garden, developing our outdoor learning areas such the Forest School site, 

maintaining our air filtration systems, introducing green plants indoors and outdoors, and 

developing our learning environments with natural materials where possible.  

 

The mental health continuum 

If we think of mental health as a continuum, we can be anywhere from experiencing excellent 

mental health and no mental illness to being in a very poor mental state, perhaps with one or more 

diagnosed mental illnesses. Life experiences; societal factors; stresses and vulnerabilities and what 

we experience, places us at different places on this continuum, at different times. We aim to provide 

a fully nurturing environment, whilst also building resilience, to assure the best of mental health for 

every stakeholder in the school. 

 

Our whole school approach; “The 10 keys to happier living”. 

Appendix one shows the “Ten keys to happier living”. We use this as a guide to make sure 

that our approach is all encompassing and developmental, across the whole school. 

*Relating – we develop friendships & make interactions with others to keep us positive and 
socially enhanced 



*Giving – we hold out a helping hand which makes other people happy - and will make you 
feel happy too 

*Direction – we set meaningful goals, nurture ambition and celebrate our progress, 
enabling confidence, motivation and structure 

*Resilience – don’t give up; always talk to friends or write it down; we will develop 
strategies to persevere and ‘bounce back’ when challenges are around 

*Exercising – a healthy body for a healthy mind, find activities to challenge and suit you 

*Emotions – positive emotions can build a buffer against stress; make time for fun! 

*Awareness – be in the moment, pay attention to your senses; take ‘reflection time’ 

*Trying out – learning & doing new things stimulates you and lifts your mood. Go for it! 

*Meaning – try to be like Jesus; experience his peace; “love Jesus, love learning, love life” 

*Acceptance – no one is perfect; that’s fine - and be proud of who you are. You are special! 

 

Asking for help and listening 

A lot of our time is structured so that children are collaborating, sharing and enabling others to be 

confident, successful and happy. Ofsted said that ‘pupils’ personal development is outstanding’, 

whether in curriculum time, in free play or in extra-curricular activities. 

Pupils also told Ofsted that they “feel safe in the school and their parents agree” and said that “there 

are strong policies and procedures so that no one comes to any harm. Staff know how to spot if a 

pupil is having problems.” Children are told to ask anyone for help - find the person that you feel 

most comfortable with. Parents can access teachers and staff, at every door, every day. We listen to 

them and share their thoughts as a staff. Openness & confidence is crucial so pupils can ask for help. 

 

Talking about mental health 

Talking is at the heart of every classroom and every interaction. Staff deal with any issues in class 

day by day, minute by minute. There is a robust reporting system involving every member of staff 

and also the senior management team so that whenever a pupil asks for, or requires help, it is 

addressed immediately, in a warm, sympathetic way.  

As well as every staff member being trained in mental health first aid, Miss Hennessey is our ELSA 

(Emotional Literacy Support Assistant). She is able to provide support with a spectrum of mental 

health issues, arising from issues like bereavement, anger management, self-esteem etc. We are 

trained in a trauma-based approach, for children whose experiences of trauma are presenting as a 

barrier to their learning; and we support whole families through the TAF process if needed.  

Regular visitors to school support our provision in promoting strong mental health. Childline, Young 

Carers and NSPCC are an example of our regular programme of experienced, wellbeing visitors. Any 

disclosures at these visits are dealt with sensitively, for the benefit of pupils involved. 

 



Modelling good habits 

Staff use the ‘10 keys to happier living’ as a mantra in daily practice. Classrooms are stimulating; well 

ordered; calming; and welcoming. There are classroom expectations set, so that all classes receive a 

core, similar experience, tapered to age groups. 

The whole school rewards system means that every child can be praised and celebrated in a fair, 

understood way. Politeness and manners from every stakeholder is taught; and it sets a respectful 

standard that everyone enjoys. Expectations are understood and this gives both security and 

challenge, to promote good mental health in each pupil.  

Staff have an agreed Code of Conduct, set with the school governors, which enables a very 

professional attitude to permeate the school, which gives each child the confidence and security to 

know that they will be treated fairly, in every class. 

For examples of our good habit setting, refer to our website, our Twitter feed and visit the school, to 

speak to us. Read our Ofsted report and our outstanding Diocesan inspection. Positive promotion of 

mental health is embedded in all areas of our everyday practice. Recent key developments such as 

our Forest Schools programme, a whole school residentials’ schedule and our nurturing Sensory 

Room show our direction of 

travel. ‘Keeping Children Safe 

in Education 2023-24’ places 

mental health alongside 

physical health, as our top 

priority. Our holistic approach 

to mental health will continue 

to demonstrate this; and we 

will continue to keep it under 

review. 

To compliment our school 

policy, we also have our 

Mental Health and Well Being 

Provision record which 

documents our wider 

provision in more specific 

detail. This is also reviewed 

annually by the staff team.  
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